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FIELD HOCKEY BC - SAFE SPORT DISCIPLINE POLICY

PREAMBLE

1. FIELD HOCKEY BC is committed to providing a safe sport environment which is
characterized by open, clear communication and honesty, fairness and mutual respect.

2. FIELD HOCKEY BC believes that these values and ideals should guide all our
communications and actions, and that such conduct is in the best interests of all who
participate in the sport of field hockey.

3. Membership and Participant Registration in FIELD HOCKEY BC brings with it many
benefits and privileges. At the same time, members and registered participants are
expected to fulfill certain responsibilities and obligations, including but not limited to,
complying with the policies, rules and regulations of FIELD HOCKEY BC.

4. This Discipline Policy identifies the standard of behaviour which is expected of all
FIELD HOCKEY BC members and registered participants, as well as the standard of
behaviour which is expected of all FIELD HOCKEY BC sanctioned events, leagues, and
programs. Members, registered participants, sanctioned events, sanctioned leagues, and
sanctioned programs who fail to meet this standard will be subject to the disciplinary
sanctions identified within this policy.

APPLICATION

5. This policy applies to all Members and Registered Participants of FIELD HOCKEY
BC, with Members being defined as MEMBER CLUBS and Registered Participants including
athletes, coaches, officials, volunteers, directors, officers administrators, parents, and
spectators. This policy also applies to sanctioned events, leagues, and programs of FIELD
HOCKEY BC and applies in each sanctioned case to all participants including athletes,
coaches, officials, volunteers, directors, officers, administrators, parents, and spectators.

6. Discipline matters arising within the business, activities or events of FIELD HOCKEY
BC Members shall be dealt with utilizing this policy by the Member Club. Discipline
matters arising within the business, activities or events of FIELD HOCKEY BC Sanctioned
Entities (such as events, leagues, and programs) shall also be dealt with utilizing this policy
by the Sanctioned Event Host, League, or Program.



7. Discipline matters arising within the business, activities or events of affiliates of
FIELD HOCKEY BC shall be dealt with using the discipline policies and mechanisms of
such organizations.

CODES OF CONDUCT
8. BRITISH COLUMBIA UNIVERSAL CODE OF CONDUCT

Following the formal adoption of the British Columbia Universal Code of Conduct (BC
UCC) by FIELD HOCKEY BC on September 27 2021, FIELD HOCKEY BC accepts all
language contained in the BC UCC which forms an integral part of the Field Hockey BC
Safe Sport Discipline Policy and is applicable to all Field Hockey BC sanctioned field
hockey activity. A copy of the full BC UCC can be accessed through the FIELD HOCKEY BC
website at the following link: https://fieldhockeybc.com/safe-sport/

9. FHBC RESPECT PROGRAM CODES OF CONDUCT (Sport Specific)

Coaches, athletes, officials, administrators, volunteers, parents, fans, and spectators
share responsibility for understanding and complying with the regulations under which
matches are conducted and have the responsibility to meet the standards as set by the
FIELD HOCKEY BC (FHBC) Respect Program sport specific Codes of Conduct. The FIELD
HOCKEY BC (FHBC) Respect Program Codes of Conduct include the following which all
form an integral part of the FIELD HOCKEY BC Discipline Policy:

FHBC Respect Program Code of Conduct - Young Players

FHBC Respect Program Code of Conduct — Adult Players

FHBC Respect Program Code of Conduct — Match Officials

FHBC Respect Programs Code of Conduct — Coaches, Managers, and Officials
FHBC Respect Programs Code of Conduct - Programs

FHBC Respect Programs Code of Conduct - Parents, Fans, and Spectators
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DISCIPLINARY PROCEDURES

Minor Infractions:

10. Examples of minor infractions are shown in Appendix A. All disciplinary situations
involving minor infractions occurring within the jurisdiction of FIELD HOCKEY BC will be
dealt with by the appropriate person having authority over the situation and the individual
involved (this person may include, but is not restricted to, a board or executive member, a
technical delegate, a discipline chair, a senior manager, a coach, a team manager, an
umpire manager).

11. Procedures for dealing with minor infractions shall be informal as compared to
those for major infractions and shall be determined at the discretion of the person
responsible for discipline of such infractions, provided the individual being disciplined is
told the nature of the infraction and has an opportunity to provide information concerning


https://fieldhockeybc.com/safe-sport/

the incident.

12. The following disciplinary sanctions may be applied, singly or in combination, for
minor infractions:

a. verbalreprimand;

b. written reprimand to be placed on file;

c. verbalapology;

d. hand-delivered written apology;

e. service or other voluntary contribution;

f. suspension from the current competition or participant activity;

g. completion of formal education;

h. other sanctions as may be considered appropriate for the offence.

13. Minor infractions which result in discipline shall be recorded by the appropriate
authority and records held for a period of five years. An incident report template has been
included as a reference guide within Appendix B of this document.

Major Infractions:

14. Examples of major infractions are shown in Appendix A. Any Member or Registered
Participant of FIELD HOCKEY BC may report a major infraction using the Incident Report
Template Example in Appendix B.

15. Reporting of a major infraction should firstly be submitted to the sanctioned entity
responsible for delivery of the activity wherein the incident took place (examples may
include a Member Club, or a sanctioned Event Host, sanctioned League, or sanctioned
Program). A copy of the report submission should also be submitted to FIELD HOCKEY BC
and sent via e-mail to info@fieldhockeybc.com.

15. Upon receipt of an incident report, an Appointed Individual (this person may
include, but is not restricted to a Board or Executive Member, Technical Delegate, or
Senior Manager as an example) shall determine if the incident is better dealt with as a
minor infraction, or if a hearing is required to address the incident as a major infraction.

16. If the incident is to be dealt with as a minor infraction, the Appointed Individual (see
point 15) will inform the appropriate person in authority as described in Section 10 and the
alleged offender, and the matter shall be dealt with according to Sections 11 through 13 of
this policy.

17. If the incident is to be dealt with as a major infraction and a disciplinary hearing is
required, the incident must be classified in one of the following two categories:

a. An Event Incident — occurring at an event (eg. a tournament/series), held over a
short period of time that necessitates a disciplinary hearing being convened during
event proceedings.
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b. An Open Incident — occurring out of any aspect of field hockey activity where a
disciplinary hearing may be convened over time and as per this policy.

18. If an incident is classified as an Event Incident (see point 17a.) and requires a
disciplinary hearing to be convened, then please refer to Appendix C of this policy
document for appropriate due process.

19. If an incident is classified as an Open Incident (see point 17b.) and requires a
disciplinary hearing to be convened, then within 5 business days of receiving the incident
report, the Appointed Individual shall forward the report to the appropriate Discipline Chair
(or a designate should the appropriate Discipline Chair not be available), who shall appoint
three individuals to serve as a Disciplinary Panel. Where possible, one of Panel members
shall be from the peer group of the alleged offender.

20. The Discipline Panel shall hold the hearing as soon as possible, but not more than
twenty-one (21) business days after the incident report is first received by the Appointed
Individual (see point 15).

21. The Discipline Panel shall govern the hearing as it sees fit, provided that:

a) the individual being disciplined shall be given 5 business days written notice (by

courier or e-mail) of the day, time and place of the hearing. The Panel may decide to

conduct the hearing in person or by telephone or video conference;

the individual being disciplined shall receive a copy of the incident report;

members of the Panel shall select from among themselves a Chairperson;

a quorum shall be all 3 Panel members;

decisions shall be by majority vote; the Chair carries a vote;

the individual being disciplined may be accompanied by a representative;

the individual being disciplined shall have the right to present evidence and

argument;

h) the hearing shall be held in private;

i) the Panel may request that witnesses to the incident be present or submit written
evidence;

j) the Panel shall render its decision, with written reasons within 5 business days of
the Hearing;

k) once appointed, the Panel shall have the authority to abridge or extend timelines
associated with all aspects of the Hearing.
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22, The Discipline Panel may apply the following disciplinary sanctions singly or in
combination, for major infractions:

a) written reprimand to be placed on file;

b) hand-delivered written apology;

c) suspension from certain FIELD HOCKEY BC sanctioned activities which may
include suspension from current activity/competition/playing environments or from



future participant opportunities;

d) suspension of all FIELD HOCKEY BC or sanctioned entity privileges;

e) suspension from certain FIELD HOCKEY BC or sanctioned entity activities (i.e.
playing, coaching, officiating, governing) for lengthy periods of up to five years;

f) where violent abuse or repeated abuse is concerned, suspension from all FIELD
HOCKEY BC or sanctioned entity activities for periods of five years or more;

g) expulsion from FIELD HOCKEY BC;

h) other sanctions as may be considered appropriate for the offence.

23. The preceding sanctions may be modified, or added to, as required by the
provisions of any other pertinent FIELD HOCKEY BC policy (e.g., FIELD HOCKEY BC’s

Harassment Policy).

24. In order to keep costs to a reasonable level the Panel may conduct the Hearing by
means of a conference call or video conference.

25. Unless the Discipline Panel decides otherwise, any disciplinary sanctions applied
shall take effect immediately.

APPEALS PROCEDURE

26. Except where otherwise provided, an appeal of any disciplinary matter will be done
according to the Safe Sport Appeals Policy of FIELD HOCKEY BC.

Amended May 13 2024



APPENDIX A

Examples of minor infractions

a.

a single incident of disrespectful, offensive, abusive, racist or sexist comments or
behaviour directed towards others, including but not limited to peers, opponents,
athletes, coaches, officials, administrators, spectators and sponsors;

unsportsmanlike conduct such as angry outbursts or arguing;
non-compliance with the rules and regulations under which sanctioned field hockey

activities are conducted, whether at the local, regional, provincial, national or
international level.

Examples of major infractions

a)

repeated incidents of disrespectful, offensive, abusive, racist or sexist comments or
behaviour directed towards others, including but not limited to peers, opponents,
athletes, coaches, officials, administrators, spectators and sponsors;

repeated unsportsmanlike conduct such as angry outbursts or arguing;
single physically abusive incident;
pranks, jokes or other activities which endanger the safety of others;

deliberate disregard for the rules and regulations under which sanctioned field
hockey activities are conducted, whether at the local, regional, provincial, national
or international level;

deliberate disregard for the safe sport policies under which sanctioned field hockey
activities are conducted, whether at the local, regional, provincial, national or
international level (to include where BC participation is concerned examples such
as the BC Universal Code of Conduct and FIELD HOCKEY BC sport specific codes of
conduct and ethics;

abusive use of alcohol where abuse means a level of consumption which impairs
the individual’s ability to speak, walk or drive; causes the individual to behave in a
disruptive manner; or interferes with the individual’s ability to perform effectively
and safely;

any use of alcohol by minors; including but not limited to possession and provision
of alcohol by/to minors whether involving consumption and/or promotion
(photos/social media);



i) use ofillicit drugs and narcotics;

j) use of banned performance enhancing drugs or methods.

APPENDIX B

INCIDENT REPORT TEMPLATE
(Guidance Example)

Date and time of incident:

Name of writer: Position:

Location of Incident:

This incidentis a: minor infraction major infraction

Individual(s) involved in the incident:

Objective description of the incident (please be concise, accurate and non-judgmental):

Names of individuals who observed the incident:

Disciplinary action which was taken (if applicable):

Signature of writer: Date:



APPENDIX C

EVENT INCIDENT
Major Infraction requiring a Disciplinary Hearing

If the incident has been classified as an Event Incident — Major Infraction (see points 17
and 18 of the FIELD HOCKEY BC Safe Sport Discipline Policy) —an incident occurring at an
event held over a short period of time that necessitates a disciplinary hearing being
convened during event proceedings - then the following FIELD HOCKEY BC Safe Sport
Discipline Policy due process is applicable:

2.

. The Incident Report

. The Incident Reportis to be submitted the Event Tournament Director (or in

the absence of an Event Tournament Director to the Event Organizing Chair)
within 24 hours of the incident taking place.

Areport can be received by the Event Tournament Director from any person
but if received later than 24 hours after the occurrence of the conduct said to
constitute the offence the Event Tournament Director must exercise
discretion as to whether to accept such a report. That discretion is to be
exercised taking into account the seriousness of the reported behaviour and
the reason for the delay in making the report.

If the incident occurs during the final day of competition, or after the
completion of the event, the Event Tournament Director will submit the
incident report to the Event Organizing Chair who will be responsible for
applying FIELD HOCKEY BC Safe Sport Discipline Policy.

Incident Disciplinary Hearing (during the event)

If the incident has been determined to be a major infraction under FIELD HOCKEY
BC Safe Sport Discipline Policy and requires a Disciplinary Hearing to be held
during the event, the following due process applies:

a.

The Event Tournament Director will advise the appropriate person having
authority over the situation and the individual(s) involved (this person may
include, butis not restricted to, a team manager, a coach, an umpire
manager) of the following:

i.  thefact of the report of an offence
ii.  theidentity of those participants reported
iii.  the level of the offence
iv.  thetime and place of the disciplinary hearing
v. details of the conduct and the mode of proof of it



vi. if the report was received later than 24 hours after the occurrence of
the conduct said to constitute the offence the TD must state the
reasons for the exercise of the discretion to accept the report. No
appeal from the exercise of that discretion is available.

b. The Disciplinary Hearing is to be chaired by the Event Tournament Director
(subject to delegation for reason of conflict of interest), and is to make the
following provisions:

i.  The hearing must be attended by the person(s) who is/are the
subject of the report and one team representative if they desire.

ii. The Event Tournament Director must outline the evidence relied

on to support the report including showing any video footage that may be
available.

iii.  The subject of the reportis to be asked for her/his response to
the report, ie does (s)he accept the offence as alleged or not, and (s)he must
be permitted to present material as to either or both of the fact of the offence
or penalty.

iv.  Should the person who is the subject of the report fail to attend
the hearing, the hearing shall take place in the absence of that person and the
fact of the failure to attend shall be taken into account in the determination of
the appropriate penalty in the event that an offence is found to have been
committed.

Following the Disciplinary Hearing, the Event Tournament Director will come
to a decision. The decision should be in writing and be read to the individual(s)
concerned by the Event Tournament Director. The decision should deal (at
least) with the following matters:

i.  whether or not the subject of the report accepts the breach of
Disciplinary Code

ii. ifthe subject of the report does not accept the breach, a finding
as to whether a breach has occurred and why.

d. Should it be found (or agreed) that an major infraction offence has been
committed, a clear definition of penalty is to be provided. This may include:
i.  the number of matches for which the subject of the reportis
suspended

ii.  the date of commencement of the suspension

iii. a statement whether, in the view of the Event Tournament
Director, any additional period of suspension or other penalty to take effect
beyond the conclusion of the Event should be imposed or may be appropriate;
and, if so:



iv. astatementthatthe decision to impose any further suspension
or penalty is referred to FIELD HOCKEY BC for further consideration, and a
summary of the Event Tournament Director’s reasons that may justify the
imposition of an additional suspension or other penalty.
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